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Our corporate policy – clear and concise

What we stand for
The MEDEWO GROUP, with its brands MEDEWO, RAUSCH and packVerde, acts responsibly, sustainably and with 
a strong focus on customer needs. As a family business, we cultivate partnerships – both internally and 
externally.

Our commitment
We want to offer more than just packaging solutions: we think ahead, provide individual advice and set new 
standards in service and quality.

Certified quality
Our quality management is certified according to ISO 9001:2015. This enables us to ensure high standards – 
today and tomorrow.

Sustainability – step by step
We are committed to developing a structured environmental management system. Our range is continuously 
growing to include environmentally friendly alternatives. Our FSC and PEFC certifications are proof of our 
responsible practices.

Putting responsibility into practice
A binding code of conduct, data protection, occupational safety and adherence to ESG principles shape our daily 
operations.

Mistakes? A chance to improve!
We promote a positive error culture in which we learn from experience, improve processes and create space for 
innovation.

Our goal
Satisfied customers, motivated employees and a sustainable future.
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MEDEWO GROUP Corporate Policy

The corporate policy of the MEDEWO GROUP with its brands MEDEWO, RAUSCH and packVerde is firmly anchored 
in our mission statement. This mission statement, developed through the dedicated collaboration of all employees 
within our family business, forms the foundation of our relationships with customers and business partners.

We see ourselves not only as a provider and consultant for packaging solutions, but also as a pioneer in strategic, 
future-oriented corporate management. Our goal is to reconcile our long-term development with the principles 
of sustainability – for the benefit of present and future generations.

An essential part of our corporate culture is continuous development – both in terms of our employees and our 
processes. We promote an open error culture that allows for innovation and creativity and actively contributes to 
the further development of our business areas.

We are committed to sustainability and follow a consistent path: we are working to increasingly expand our range 
of environmentally friendly products to help our customers achieve their own sustainability goals. In doing so, we 
are guided by recognised standards and actively address issues such as environmental responsibility, social justice 
and good corporate governance (ESG).

Our quality management is certified according to DIN EN ISO 9001:2015 and ensures the high quality of our 
services. In the area of environmental management, we are currently undergoing a development process: we are 
committed to a systematic and structured approach to environmental issues and strive to align our processes 
more closely with standards such as DIN EN ISO 14001:2015 in the future.

Our existing FSC and PEFC certifications serve as proof of our responsible approach to dealing with natural 
resources. In addition, data protection, occupational safety and a binding Code of Conduct are integral parts of 
our business operations.

Our aim is not only to meet the expectations of our customers, but to exceed them. In doing so, we build long-
term partnerships and continuously strengthen trust in our group of companies.

Agreeing to these principles is a testament to our commitment to responsible business, a vibrant corporate culture 
and sustainable development – step by step.


